
The Application Process

Qualified candidates wishing to be considered for this 
position must submit online the following items to the 
Tennessee School Boards Association by November 3, 
2017.

 1. A formal letter of interest
 2. A current resume, including 
  accomplishments by position
 3. A copy of the candidate’s Tennessee or   
  other state’s license and certifications
 4. University transcripts
 5. Names, addresses and telephone numbers   
  of five (5) professional references. 

Apply Online at:
 

https://a2-6.applitrack.com/tsbastandalone/onlineapp/ 

A screening committee will review candidates’ 
qualifications, match those qualifications against the 
Board’s stated criteria, and make recommendations to 
the Board.  After receiving the report of the screening 
committee, the Board will select candidates to interview. 
Tennessee’s Open Meetings Law requires interviews to be 
conducted in meetings open to the public. 

Tennessee School Boards Association
525 Brick Church Park Drive

Nashville, TN 37207
615-815-3900

The Community

Morristown is a bustling town with nearly 28,000 
permanent residents with a combined total of more than 
62,000 permanent residents in Hamblen County. Nestled 
in the lush valley between the Great Smoky Mountains 
and the rugged Clinch Mountain, Morristown was 
recently named one of the most affordable places to live 
in the United States. Residents enjoy low property taxes 
and utility rates as well as first class, low-cost healthcare. 
Morristown is only a day’s drive from nearly two-thirds of 
the nation’s population east of the Mississippi River. 

Morristown is the gateway to Cherokee Lake, Clinch 
Mountain Range and the Tennessee Wilderness Road, 
all nestled along the 25E East Tennessee Crossing Scenic 
Byway.

There are more than 30 golf courses within a 50 mile 
radius of Morristown, and Panther Creek State Park offers 
hiking, mountain biking, horse trails, pool, picnic facilities 
and pavilions.

For more specific information regarding the city of 
Morristown visit http://www.visitmorristowntn.com.
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The Selection Criteria

The Hamblen County Board of Education is seeking an 
experienced, highly qualified and visionary leader as its next 
Director of Schools. The person chosen by the Board will 
assume the role in January 2018. 
 
The Director of Schools will serve as chief executive officer 
of the Hamblen County Department of Education. 
Qualifications include a professional educator’s license, a 
minimum of a master’s degree in education with a preference 
for a doctorate degree, and years of successful experience in 
school administration. 

The following criteria were adopted and approved by the  
Hamblen County Board of Education: 

1. Seeks information and ideas relative to the problem; makes 
decisions that show fairness, mature judgment, appropriate 
analysis and sensitivity for those affected by the decisions. 

2. Has experience in working with a community, staff and 
students in developing long-range goals for the school 
system and a determination to accomplish those goals 
and has the ability to unite diverse groups for a common 
purpose. 

3. Speaks and writes effectively to communicate the successes, 
as well as the needs, of the school system; is seen as an 
advocate for children and for public education; can build 
support, confidence and pride in the school system. 
 

4. Has a record of working effectively with a school board 
and of keeping the Board well informed, sharing credit 
for accomplishments and enhancing the reputation and 
effectiveness of the Board. 

5. Listens carefully and processes individual and community 
concerns so that she or he understands the concerns of 
people who will be affected by a decision. 

6. An experienced school system administrator who has 
proven managerial ability and the skills necessary to select 
and employ a competent staff.  

7. Has documented ability to develop and administer a 
comprehensive school budget, including allocation of 
resources; understands federal, state and local funding 
issues; has a record of success in obtaining funding for 
quality schools. 

8. Builds support, confidence and pride within the 
community for the system; keeps the community informed 
about and involved with the schools to encourage and 
foster their support of the system. 

9. A respected leader with a strong academic background, 
understanding of the day-to-day operations of the 
classroom, and sound knowledge of instruction, 
curriculum and educational programs for elementary, 
as well as secondary schools; has a record of significant 
accomplishments; is appreciative of the abilities and 
responsibilities of teachers and is sensitive to student needs. 

10. Has the ability to unify diverse groups and build and 
maintain high morale among employees; listens carefully to 
individual and community concerns, involving people in 
decisions that affect them. 

The Hamblen County Department of Education has 
eighteen schools with eleven elementary schools, four middle 
schools, two high schools and one alternative school. There 
are approximately 10,372 students, 672 teachers and 48 
administrators employed by the school system. 

The mission of the Hamblen County Department of 
Education is to educate students so they can be challenged 
to successfully compete in their chosen fields.

The system serves a diverse and growing population of 
students, and the system is dedicated to the pursuit of 
excellence in educating the whole child to meet his or 
her full potential in a safe and secure environment. Each 
school provides challenging academic programs and access 
to instructional technology, along with the skills necessary 
for successful participation in the 21st Century and global 
economy. The current annual theme reflects that today’s 
students are tomorrow’s leaders. 

For more information about the Hamblen County school 
system go to: http://www.hcboe.net. 

 
Grades Served:  Pre-K through 12 in 18 schools 

Student Population: 10,372 
Administration, Faculty and Staff:  720 

Per-Pupil Expenditure: $8,436.70
Graduation Rate: 94.3% 

System Facts


