
The Application Process

Qualified candidates wishing to be considered for this 
position must submit online the following items to the 
Tennessee School Boards Association by May 19, 2017:

 1. A formal letter of interest
 2. A current resume, including 
  accomplishments by position
 3. A copy of the candidate’s Tennessee or   
  other state’s license and certifications
 4. University transcripts
 5. Names, addresses, telephone numbers and   
  email addresses of five (5) professional  
  references. 

Apply Online at:
 

https://a2-6.applitrack.com/tsbastandalone/onlineapp/ 

A screening committee will review candidates’ 
qualifications, match those qualifications against the 
Board’s stated criteria, and make recommendations to 
the Board.  After receiving the report of the screening 
committee, the Board will select candidates to interview. 
Tennessee’s Open Meetings Law requires interviews to be 
conducted in meetings open to the public. Additionally, 
once submitted application materials are subject to open 
records requests. 

Tennessee School Boards Association
525 Brick Church Park Drive

Nashville, TN 37207
615-815-3900

The Community

Sited just northeast of the center of West Tennessee, one of
the state’s Grand Divisions, Trenton is the county seat for
Gibson County. This charming town, rich in history, is for its
4,300 residents an ideal setting to call home.

Trenton, incorporated in 1847, is the oldest town in the
county. Its historic Court House, complete with clock tower,
has stood since 1899. The town’s Historic District,
comprised of 96 buildings ranging from antebellum
mansions, cottages and storefronts, is on the National
Register of Historic Places. Its City Hall houses the world’s
largest collection of porcelain Veilleuse-Theieres, or nightlight
teapots. The collection, valued at over three million
dollars, is the basis of the annual Trenton Teapot Festival,
drawing thousands of visitors to the city every April.

Trenton epitomizes the benefits of small town living: a
slower pace, a moderate cost of living, and a deep sense of
history and community. In addition, it offers amenities such
as: a community theatre and a choice of state and private colleges 
nearby. The city is also only a short drive to recreational areas such 
as Reelfoot Lake, and to the metropolitan amenities of Jackson and
Memphis. With an excellent network of state highways and 
interstates, residents easily can head out for a change of pace 
should they wish.

For more specific information regarding Trenton, Tennessee, visit 
http://www.trentontn.net/city/trenton-home. 
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The Selection Criteria

The Trenton Board of Education is seeking an experienced, highly 
qualified and visionary leader as its next Director of Schools. The 
person chosen by the Board will assume the role effective  
July 1, 2017. 
 
The new Director of Schools must have at minimum a Master’s
degree with an educational background in administration. Salary
will be negotiated after consideration of professional
background and experience.

Candidates will be evaluated upon individual qualities and
professional accomplishments with emphasis on the  
following: 

• Ability to listen---Listens carefully, processes individual 
andcommunity concerns to understand those who will be 
affected by a decision. 

• Effective spokesperson for school district needs---Able to 
communicate successes as well as needs of the system; is seen 
as an advocate for children and public education; can generate 
public support that will in turn generate adequate funding. 

• Effective communicator---Possesses and uses strong oral and 
written communication skills to communicate effectively and 
persuasively for the system; works effectively with the media; 
can build support, confidence and pride in the school system. 

• Manager of budget and fiscal affairs---Shows evidence of 
proven ability to develop and administer budgets, including 
allocation of resources. Understands federal, state and local 
funding issues. 

• Strong analytical and problem-solving skills---Seeks 
information and ideas relative to the problem, makes 
decisions showing fairness, mature judgment, appropriate 
analysis and sensitivity for those affected by the decisions.

• Committed to long-range planning---Can plan for 
the future including obtaining necessary funding and 
implementing a building program to accommodate system’s 
growth. 

• Able to work with and generate support from the Board 
Possesses the necessary leadership skills to keep the Board well 
informed, sharing credit for accomplishments and enhancing 
the reputation and effectiveness of the Board. 

• Ability to initiate and adapt to change---Has wisdom to 
know when change is necessary and ability to generate such 
changes. Builds support for change within system prior to 
implementation. 

• Exhibits strong interpersonal communication skills 
Demonstrates ability to build healthy relationships with 
students, employees, Board and the community. Works 
effectively with diverse, multi-cultural groups within the 
system. 

• Able to generate support from community groups 
Builds support, confidence and pride for the system within 
the community. Keeps the community informed about 
and involved with the schools to encourage and foster their 
support of the system. 

• Goal oriented---Works with community, staff, parents and 
students to develop goals for the school system and works 
through plans to accomplish them. 

• Strong academic and instructional leader---Has experience 
as a teacher and administrator who has built an effective staff 
through employment and staff development. Constantly seeks 
better ways to educate students effectively. 

• Successful classroom teaching experience  
Has demonstrated hands-on experience and success in a 
classroom setting. Is sensitive to student needs. Understands 
instruction and principles of learning. Is a champion for 
children, with high expectations for students. 

The Trenton Special school district, which was founded in 1975, 
is located in the city of Trenton, Gibson County, Tennessee. 
Approximately thirteen hundred students in the city and 
surrounding area are served in three schools. With a rich history 
of academic and extra curricular success the district is proudly 
supported by its stakeholders.

Peabody High School in Trenton was established in 1877. and 
Dyersburg State Community College has a campus adjacent to 
Peabody High School.

For more information visit, http://www.trentonssd.org. 

 
Grades Served:  Pre-K through 12 in 3 Schools 

Student Population: 1,398 
Administration, Faculty and Staff:  95 

Per-Pupil Expenditure: $9,113.70 
Graduation Rate: 96.8%

System Facts


